Facilitators and Barriers in Realising Disability Inclusion

In thinking about key dimensions in the Disability Inclusion Framework (DIIF), we need to think about how

these twelve themes translate to your regional context.

In supporting disability inclusion, please identify the key facilitators and barriers within your region in

relation to the four areas below:

Cultural (e.g., conceptions and beliefs about disability inclusion (DI); shared understandings of DI; clarity of
communications; valuing diversity; wider cultural contexts you are working in) — this may vary within and

across countries and in different organisations.

Infrastructure (e.g. policies, systems and processes including reward and recognition to support DI
including also policies of partnership countries and organisations; assistive technology access and

understanding of how to use well; supports available for those with disabilities).

Programme delivery (e.g., how disability inclusive — access and equal opportunities to do well to support

DI concerns)- how DI do you think your practice within your team is in delivering on key targets?

Training on disability inclusion (clarity around training needs and provision and evaluation of high quality
training). Also consider expertise of the team and what training is needed to support your work in this

area.

Disability Inclusion Project (British Council and University of Lincoln).
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